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ABOUT MWGF

The Malaysia Women & Girls Forum (MWGF) is an annual event that brings together multiple
stakeholders involved in the social and economic advancement of women and girls in Malaysia.
The forum identifies, engages and tracks key social, economic and legislative changes that are
needed to accelerate the rights and well-being of Malaysia’'s women and girls. MWGF is open to
the public with panelists and speakers from the civil, hongovernmental, academic, legislative,
youth, public and private sectors representations respectively. The Forum is executed by its own
secretariat (appointed by UNFPA on behalf of the UN Gender Results Group).

MWGF OBJECTIVES

MWGF aims to be the bridge that connects the public, civil society and policy stakeholders in
rapidly advancing the necessary social, economic and political solutions needed for Malaysia’s
women and girls. Funded and supported by the UN and UNFPA Malaysia, MWGF collectively
amplifies, tracks and provides proactive recommendations and solutions on the progress of
advancing the rights and wellbeing of Malaysia’s women and girls.

MWGF PILLARS
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Expanding Women's
- Rights Through
Economic Equity

Women make up 50% of Malaysia's population, yet the country has one of the lowest female
labour force participation rates (LFPR) amongst upper middle income countries.

The COVID-19 pandemic has further impacted Women's economic opportunities due to myriad
socio-economic, cultural and accessibility issues & barriers. With less economic representation
and equity, it means women'’s rights, choices and their ability to lead social and rights based
narratives are diminishing.

MWGF 2022 aims to identify barriers, understand causes and outline solutions & opportunities
that can accelerate Malaysia’'s Female LFPR, economic equity and boost economic recovery.
Malaysia clearly has a dormant economic might that needs be unleashed and doing so would
propel the country towards achieving the 2030 SDGs.
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MWGF 2022 PROGRAMME

MWGF

Malaysia Women & Giris Forum

10:05 AM

Welcome Address

RS

Guidelines and Overview

10:10 AM ‘ o

Opening Remarks L

10:15 AM 12:35 PM - 1:30 PM

Keynote Address Lunch Break

10:25 AM 1:30 PM - 2:35 PM

MWGF 2022 Launch Plenary Session 2: From gaps to
opportunity - The burden of Unpaid care-

10:30 AM work and the transformation to the care

10:40 AM - 11:00 AM

Soft Launch of Special Report on:
"Enhancing Human Capital Through
Sexual & Reproductive Health
Investments & Family Support Policies in
Malaysia" by UNFPA Malaysia, Economic
Planning Unit (EPU) Malaysia & Harvard
T.H Chan School of Public Health

11:00 AM - 11:45 AM

Plenary Session 1- The impact of Sexual &
Reproductive Health & Rights (SRHR) on
Malaysia's Women & Girls and their
Economic Equity

11:45 AM - 12:25 PM

Keynote Session 2: Understanding Social
Norms & Gender Differences in LFPR -
perspectives on Malaysia's low female
LFPR

economy.

2:35PM - 3:15 PM

Keynote 3: Understanding the multi-
dimensional poverty of economically
marginalised women and establishing key
life-cycle interventions.

3:15PM - 4:30 PM

Plenary Session 3: Levelling the Playing
field - The social & youth narrative

4:30 PM - 4:35 PM
MWGF 2022 Resolution

4:40 PM

Closing Ceremony
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We must also not forget to address job losses of Malaysia’'s women during the pandemic in hard hit
industries which have yet to recover, such as the tourism, services and retail sectors. This has also further
impacted household incomes and points to a critical need for investment in industries worst impacted by
pandemic related factors.

Additionally, with more women working in sunset industries, there are great opportunities to up-skill or re-
skill their existing female labour force, making them more resilient towards future shocks.

Increased female LFPR not only helps boost household income, but also guarantees sufficient labour in
competitive sectors in emerging economies like Malaysia’s. There is also further opportunity for identifying
industries with potential for increasing female LFPR.

Malaysia's economic recovery clearly can and should be shaped around increasing women's LFPR. | quote
The World Bank 2019 Malaysia Country Report: Breaking Barriers, “If all economic barriers are removed for
women in Malaysia, the country’s income per capita could grow by 26.2 per cent — implying an average
annual income gain of RM9,400".

Ladies and Gentlemen, increasing women’s economic participation can treble Malaysia's economic
recovery efforts, which will afford us much needed economic resilience in the challenging post pandemic
years to come. We must then strategically address the main impediments to women’s labour force
participation.

There is still room for improvement in terms of family support policies such as a comprehensive sexuality
education and reproductive health services, for example family planning services and accessibility to
feminine care which extends to young girls, as well as a comprehensive childcare plan to attract women to
come back to work, both which are seen as stacked factors that keep women and girls from reaching their
full potential. The commitment to support women by building a society of equal opportunities is reflected in
on-going legislative reforms, policies and plans.

It is important that women's rights through economic equity can further be achieved through targeted
Gender Responsive Budgeting — towards ensuring that no one is left behind — especially women from
vulnerable backgrounds during our pandemic economic recovery.

Increasing opportunities particularly for women in informal sectors while revitalising female employment in
hard hit industries can become immediate economic gains. Overall gender sensitised national economic
recovery efforts via strategic investments, inter-agency collaboration and multi-stakeholder partnerships
will place Malaysia firmly on the path towards attaining the 2030 Sustainable Development Goals —
especially SDG 5, while also fulfilling the targets of the 12th Malaysia Plan.

Ladies and Gentlemen, as Malaysia charts her recovery from the devastating impacts of the pandemic,
Malaysian women’s untapped talent and economic potential is key to national recovery and propelling the
country towards achieving the 2030 SDG's. Investing in women’s sexual and reproductive health and
reproductive rights, is investment in women’s economic independence and Malaysia's guaranteed
economic growth and recovery.

I would like to again congratulate the United Nations, the United Nations Population Fund Malaysia and the
MWGF secretariat for your time and effort in developing this solution centric platform — that works in
tandem with our policy of elevating the safety and wellbeing of our women and girls. Q’































Soft Launch of Report: Enhancing Human Capital

Through Sexual & Reproductive Health Investments
and Family Support Policies in Malaysia

This report, a joint collaboration between
UNFPA Malaysia, The Economic Planning
Unit (EPU) of Malaysia & The Harvard TH

Enhancing Chan School of Public Health focuses and
Hu ety ; :

thr;;:’;cap'fﬂ' evidences how Malaysia can enhance her
Sexual ang human capital, via strategic investments in

Sexual & Reproductive Health as well as vital
family support services in order to increase
the county's female labour participation rate
and in tandem achieve essential milestones,
such as the 2030 SDGs and the realisation
of the 12th Malaysia plan.

Short on time? Read the
ScanHere Abridged Report instead!
for
Abridged
Report
Or visit:
https://malaysia.unfpa.org/en/
publications .
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Keynote Session 2 Q&A



















In an environment where a gender wage gap exists, she is further undervalued. With less earning
power, this reduces her long-term financial wellbeing, retirement security and ability to afford
healthcare. This, said Professor Shanthi, was ultimately what keeps the female LFPR low.

Thus, reducing the burden of unpaid care work on women will have positive ramifications for
women, family, society and the country. Unpaid care work should be shared among men and
other family members to free women to pursue their goals and participate in the labour force.

Asked to provide recommendations on how to address the issue of unpaid care work, Professor
Shanthi said it was important to get paliticians and policymakers to publicly admit that equality is
important. They must then commit to addressing gender inequality. Lawmakers ought to be
consistent - not hypocritical - when it comes to addressing inequality, especially since Malaysia is
accountable internationally on Sustainable Development Goals (SGDs) and the Committee on the
Elimination of Discrimination against Women (CEDAW). She argued that groups working in
related fields must try convincing politicians and policymakers that addressing inequality will
benefit families, the society and the country.

Her second recommendation was to un-stereotype care work by shattering the notion that only
women are responsible for such work. She also argued that there is a need to challenge this
notion that childcare and elder care was the responsibility of private citizens, especially women.
This notion that such care belonged in the private realm is why so many households are reliant on
domestic workers. Professor Shanthi argued that such care was, in fact, provided by women to
the economy as a form of “subsidy”. Thus, there is a need to encourage men and women to
equally share the burden of care. She contended that countries that have managed to un-
stereotype care work have seen citizens’ quality of life improve and marriages stabilise.

Professor Shanthi's third recommendation was for the government to invest in “care
infrastructure”. She then likened care infrastructure to the railway infrastructure project East
Coast Railway Link (ECRL). The government is investing billions in the ECRL project to transport
people, create jobs and improve the economy. Investing in care infrastructure will have similar
positive effects, as it will enable women (who were previously unable to work due to care
commitments) to enter the labour force. She then cited a 2014 survey by the Ministry of Women,
Children and Community along with the UN Development Programme where women said they
would not drop out of the labour force if only better childcare was available.

Thus, Professor Shanthi urged the government to regard spending on care as an investment into
the economy, not merely a cost. This will especially help women from B40 backgrounds, who are
often unable to afford employing a domestic worker to help with care. Such women will only go to
work if they know their children are safe, getting an education and learning social skills.

To close, she stated the 5Rs of unpaid care work - recognising it, reducing it, redistributing it,
representing it and rewarding such work. Unless unpaid care work is addressed, she cautioned
that Malaysian society may not be able to weather another pandemic as it will be plunged in a
situation of “care deficit”. @I








































Asked about whether female politicians leading “non-traditional” portfolios made any difference,
Lim opined that they serve as important role models to shatter stereotypes about what roles
women were suited for. She said women deserve the same space as men in areas like science,
finance and sports. Accordingly, they should expect the same level of judgement and
accountability.

Women also bring in different perspectives into these areas and ministries, she said. Like how
some laws disproportionately affect women, and how climate change disproportionately affects
indigenous women.

Despite being home to many accomplished sportswomen, Lim noted that they were neglected.
The value of women's sports were deemed lower than men's sports, and sexual harassment
remains a persistent issue.

Asked which ministerial position she was interested in, Lim said she was interested in the Home
Affairs Ministry as she believed it needed much reform and decentralisation. The Ministry
encompasses many important agencies like the police, immigration department and drug
rehabilitation. Shortcomings within these agencies often affect women, she said, like when
women want to report domestic violence but are not given privacy. Or when women with foreign
spouses are unable to pass on their citizenship rights to children born abroad.







Suraya believed that the gender wage gap in some industries was higher than what the data
showed. She shared an example of how a radio station had tried to justify why it paid their female
radio announcer three times less than her male co-host. In work settings, she said men get
approved more when they apply for salary raises whereas women are penalised for seeming too
“ambitious” when they do the same. Instances like these were what pushed women to seek
employment abroad or to leave the workforce entirely, she cautioned.

Comparing the female labour force participation rate with neighbouring nations, Malaysia's was
lower (555 percent) than Singapore (69.7 percent) and Thailand (66.8 percent). In comparison,
the male labour force participation rate in Malaysia was 80.9 percent. Suraya attributed this to
what she called the “caregiver penalty”, where women leave their jobs to take care of children or
the elderly. She thus proposed that Malaysia overhaul its caregiving system to relieve women of
the “burger” problem of having to care for children as well as elderly parents.

One silver lining that came out of the Covid-19 pandemic was how remote and gig work had
become more commonplace, Suraya noted. She hoped this would enable more women to earn
an income through less restrictive and less demanding side hustles.













Plenary Session 3 Q&A
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